
PSP Cover Sheet (~,tt~ch to th~ t’~ont of each proposal)

Telephone: [~?0]
F~: (52~) 621-91~0

O Fish PassageSish Screens ~ ]n~od~ed Species
~ Habitat Restoration ~ ~ Fi~ M~ag¢m¢n~atche~
~ Local Watershed Stewardship ~ Envi~m¢ntal Education

Does the proposal address a specified Focused Action? ~ yes

Indicate the geographic area of your proposal (check only one box):
~ Sacr~ento River Mmnstem ~ East Side Tfib:
~ Sacramet~to Trib: ~ Suisun M~ ~d Bay
u San J~quin River Mainst¢m ~ North Bay/Somh Bay:
~ San Joaquin Tfib: ~ Landsca~ (entire Bay-Deha watershed)
~ Deha: ~ Other:

indicate the prima~ sp~ies ~ hich the proposa] addresse~ (¢h~k all that apply):
~ San Joaquin and East-side Delta ~ibut~ies fall-ran ¢hin~k salmon
~ Wimer-mn chinook salmon ~ Spfing-~ chinook ~Imon
~ Late-fall mn chinook salmon ~ Fall-m
~ Delta ~It ~ Longfin smelt
~ Sp~ttMl n St**lh~ rout
~ ~n sturgeon ~ S~p*d
~ Mi~to~ birds ~ A~ chinook speci~

Specie’ the E~ strategic objective and target (s) ~at th~ proj~t addresses, Include page
numbe~ from Janua~ i999 v~sion of E~ Volume I and It:

VOL. l: p. 297, 310 (Invasive Plants)

p. 409 (sec.
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Indicate the type of applicant (check only one box):
[] State agency o Federal agency
~ Public/Non-profit joint venture Ig~ Non-profit
[] Local govemment~district u Private party
[] University o Other:

lndicate the type of project (check only one box):
o Planning I2 Implementation
o Monitoring ~ Education
c3 Research

By signing below, the applicant declares the following:

1.) The truthfalness of ali represantations in thei~" proposal;

2.) The individual signing the tbrm is antitl~l to submit the application on behalf of the
applicant (i f the applicant is an entity or organization); and

3,) The person submitting the application has read and anderstood the conflict ofinterest and
confidantiality discussion m the PSP (Section 2,4) and waives any and all tights to privacy
and confidentiality of the proposal on behalf of the applicant, to the extent as provided in the
S~:ction

Printed name of applicator

Signature of applicant
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6 Proposal Completion Checklist

Once the applicant ha~ prepared a proposal, CALFED staffsuggest reviewing the following
checklist to ensure that the proposal meets the requirements of this solicilation package and can
be olearly understood by the technical review panels.

Has the standard cover sheet (Section 45) been completed and attached to the front of the
proposal? Is it signed?

~ Have the page limitations for each section of the proposal been adhered to?

~ Have the Minimum Requirements (Section 4.1) been addressad?

~ Has local involvement been desaribed and a copy of notification of the county included?

¯ Did you fill out the contract forms (Appendix D and E)?

~ Is the hypothesis!question to be addressed by the proposal described clearly?

00 Are the objectives of the proposal described clearly?

~ Does the proposal show a clear link to the CALFED priority species and h~itats?

~ Does the proposal describe how the project meets ERP objectives and Strategic Plan goals?

~ Does the proposal describe linkages to previously fiaaded projects or previous phases?

m Does the proposal clearly lay out tasks, products, and timelines?

~ Is the monitoring section clear and complete and address the hypothesis for the project?

~ Does the proposal contain a budget for each task?
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Executive summary: Building strong leadership for restoration:
Skill development and restoration education

Proposal to the CALFED Bay-Delta Program
By the Society for Ecological Restoration

April 1999

The sustainability of California ecosystems in the coming century will rely on strong
pubfic support and involvement. The CALFED 1999 PSP observes (p. 29) that
"... education programs are impo~ant to deveiop a broader understanding of natural
resource conservation issues at the individual and community level."

,$~’ong leadership will be needed to develop public support and involvement at the scale
needed to protect the diverse ecosystems o£the CALFED Bay-Delta region. The~e leaders
will come from many part of society: community groups, citizen advisory councils, elected
and appointed public officials, professional land management staff, teelmical consultants.

~quch broad-based leadersh~7 is essential to the partic~atory nature of rextoratiom
Restoration projects are only in part about ecological healing; they are also impoff~nt
ways to strengthen communities as well. As people come together to help repair a
damaged landscape, they develop their sense of place; they also develop their sense of
community. Thus, SER views restoration education as an opportunity not only to train
people in technical skills, but more broadly to develop their leadership potential.

Restoraffon is a complex and rapidly expandlng.fw.ld, in which tools and teelmique~ are
changing continually. In order to fulfill their role in the restoration field, the emerging
[eeders moat have access to the best knformation available. They must also have
opportunities to interact with their peers from California and elsewhere, and settings
where they can learn all that will be needed of them as they take on increasingly complex
projects.

Tke purpose of the SER Reswration Training Program is to provide such opportunities.
Through the Restoration Tralnin8 Program (RTP)~ SER will offer a variety ofresoureas
thar will help to develop the leaders of’the restoration field in the coming decades.
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In th~s CALFElksuppatted project SER will provlde:
* Training workshops and scholarships. Workshops will be advertised to

community and agency personnel engaged in CALFED, and schnlarships made
available for those who could not otherwise attend.

¯ Specially-designed workshops for community leaders. SER will develop 4
(four) workshops specifically designed for community leaders and volunteers in
the CALFED region, on topics identified by the participants themselves.

¯ Networking with other restorationlsts. SER will provide compl~mentary or
reduced-rate registration to 45 (forty-five) community restorationists for the
September 1999 annual conference at the San Francisco Presidio, giving them
an unprecedented opportunity to interact with their peers from around the
country, and to see and learn the state of restoration science and practice.

¯ Free journal subscriptions. SER will provide 15 (fiftean) complememaxy
subscriptions to the leading journals in the restoration field, giving people
continued access to the latest information aad thinir~.

¯ Opportunities to present their own work, and receive expert technical
peer critique. CALFED grantees and community participants will be given the
chance to present their work publicly to their peers. SER. will organize an
expert Peer Review Team to visit and critique 3 (three) restoration projects
being conducted with CALFED support.

The scope of the project will be the CALFED PSP regionJ. This focus vail enable SER.
and its partners to deliver training, skill development, and leadership building spee’~cal[y
to advance the CALFED mission.

Allwork and financial commitments will commence only after a funding agreement has
been signed between SEK and the CALFED funding agency¯

SER’s prot~osal complie~ with all miniraum requirements (PSP, Section 4.1).

The Socielyfor Ecological Restoration is the oldest and largest scientific and
professional or~ation in the restoration field. The project will be organized and
delivered collaboratively by SER and its California chapter, SERCAL.

CALFED Bay-D~lta P~ogmm, Sacramenio, CA.
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$ocict? for Ecological Restoration, Education Proposal to CA~FED, 4/99

Building strong leadership for restoration : Skill development and
restoration education

Proposal to the CALFED Bay-Delta Program by the Society for Ennlagical
Restoratinn, April 1999

~The power of restoration is illustrated by major projects like the California Bay-Delta. For
years and decades, we have beea responding with piecemeal fixes: hatcheries, dams, fishways.
Ultimately we’ve been driven to the reality of a systemic problem: the destruction of the
wetland riverine ecosystem of the Central Valley of California and we’re now verging on a
consensus plan involving hundreds of millions of dollars each year to get at the basics and
restore the rivers. The California Bay-Delta Program is one oftha most important
cooperative watershed programs in the entire country."

- Secretary oftke Interior Bruce Babbitt~ speaking at the 1998 annual conference of
the Society for Ecological Rastorat~on, Austin, Texas

Background and problem statement.
Most [andscapes in California and the United States are a matrix of pubfic and

private ownerships. Public lands are themselvas of ran a patchwork among federal state,
county, and local jutisdictinns. Private ownership may include individuals, resource
corporations, and private institutions as well as private conservation rand.

All of these landowners, however, have one thing in common: they must work
together if eculogical sustainabiliry is to be realized. The landscape cannot be managed in
patchwork fashion, because landscapes are whole, interconnected emides. The CALFED
program is nationally recognized as an innovative and visionary attempt to bring
watershed and regional planning into the twenty-first century. With the completion of its
Strategic Plan for Ecosystem P~storation (1998), CALFED has positioned itself to move
ahead with a restoration program of unprecedented scale.

The Restoration Training Project.
Good restoration requires knowledge arid experience. Much of the relevant

expea-ienca can be obtained through months and years of practice, with vernacular
knowledge acquired along the way. However, at some point in his or her career, most
restorationists (including both professionals and volunteers) can benefit from training
directed specifically to their needs and interests. In so doing, SER believes that their
commitment to restoration will be solidified, and their effectiveness as implementers of the
CALFED vision will be enhanced.

Through its Restoration Training Program, SER will provide tralinng opportunities
and skill development for CALFED community volunteers, stakeholders, grantees, and
stal~ SER will offer an integrated program of restoration training, education, and skill
development, with CALFED support. The purpose of the SER Restoration Training
Program is to provide a variety of resources that will help to develop the leaders of the
restoration field for the coming decades.

Our deliverables in this CALFED-supported project will include the following (for
summary please see Table of Benefits):
Training workshops and scholarships.

The SER Restoration Training Program emphasizes short courses and workshops.
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SER has adopted ~’~s mode ofteacl~ng because our educational mission is to provide
relevant knowledge and skills to people who may have other employment, or who can
take only a limited time away from full-time restoration work to attend a training course.
Training ~ourses involve a blend of classroom teaching, practical hands-on exercises, end
application of general principles to the particular local end regional ecosystems where the
course is being taught.

Access to SER workshopg SEI~. will mail the course roster end schedule for the 1999
and 2000 R.estoration Training Program to a jointly-agreed list of 4,000 CALFED
grantees and cooperators These mailings, which will be conducted following award
notification, will alert CALFED restoration grantees and watershed implementation
groups to opportunities to enhance their practical, restoration skilts and knowledge by
workshop attendance. Workshop topics include restoration planning and design,
riparian restoration, restoration of wildlife habitat, GIS and remote sensing
applications, project budgeting, and grantsmanship and fundralsing for community
groups. Workshops are also available for many specific ecosystem types (e.g.
California dparien areas, grasslands, and coastal sage scrub). The SER Restoration
Program offers courses and workshops throughout the year, in collaboration with the
California chapter (SERCAL).

* Special conference workshops. In conjunction with the 1999 Conference in San
Francisco, a special series nfworkshops will be held both imm~diatdy prior to end
following the main conference dates. These will inehide Riparian Restoration, Plant
Salvage and Rescue, Restoration Project Budgeting and Planning, Eco-Cultural
Aspects of Resturarion, and a special workshop of Funding Your Community
Restoration Project. CALFED support will enable community and watershed
restoration leaders to attend; these will be included in the project provided that fimding
is commiRed before the meeting.
Restoration Training Scholarshlp~ SER recognizes that many people who would
benefit from training may lack the financial resources for even modestly-priced
workshops, especially if they are working as community volunteers. The objective of
these Training Scholarships is to ensure that resources, especially for watershed end
community groups do not limit access to training opportunities. SER will provide 12
(twelve) training scholarships to its workshops for CALFED community volunteers,
cooperators, s~akeholders, grantees, end staff The intent nfthe Training Scholarship
component of the CALFED-SER cooperation will be to identify those people who will
benefit most from access to restoration traalt~ing. Training Scholarships may be applied
to workshops to be held in conjunction with the 1999 SER Conference, or at other
times during the year.

¯ Spe~eially-designedworkshopsforcommuniqleader~Oneoftheprincipleaof
continuing education is to provide the participants with the opportunity to articulate
their own training needs end interests. SER will do just this, by polling the CALFED
mailing list for topics of particular interest. SE.R will then develop a special two-day
workshop addressing the particular training needs of CALFED community volunteers,
atakeholders, grantees, end staff. These client.designedworkshops may include
modules for restoration planning, project design, and implementation, as well as topics
such as grantsmenshJ.p and effective public outreach, and technical or scientific issues
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for particular ecosystem types. SER will also work closely with CALFED staffto
design the content of this two-day workshop, and ensure that it is optimally suited to
advance the restoration mission of CALFED. Complimentary attendance will be
provided for up to 35 CALFED staff, cooperators, or volunteers (SER prefers to limit
workshop size so as to provide the highest quality experience). SER vail offer these
workshops 4 (four) times during the grant period, at four different locations in the
CALFED Bay-Delta Project Region Locations proposed to date are San Francisco,
Sacramento, Matin, and Santa Clara Counties.

Networlting, technical consulting, peer review, and publications.
¯ Networking with other restorationists. SER will pro~ide complementary or reduced-

rate registration to 45 (foray-five) community restorationists for the September 1999
annual conference at the San Francisco Presidio, givin~ them an unprecedented
opportunity to interact with their peers from around the country, and to see and learn
the state of restoration science and practice. The SEK conference is the largest and
most diverse meeting in the restoration field, drawing sciemists, practitioners, and
volunteers from around the world to share their experiences and ideas. The 1999
meeting has been scheduled at the San Francisco Presidio, Golden Gate National Park,
for 23-25 September The California conference committee anticipates that o,~r 1,000
restorationists will attend. This meeting will give the restoration community in the
CALFED Bay-Delta region an outstanding opportunity to present their own work, see
presentations by leading practitioners and scientists, and to interact with their peers.

¯ Fmejournal subscriptions, Access to relevant knowledge and experience nmst be an
ongoing process SER will offer CALFED community volunteers, stakeholders,
grantees, and staff ongoing access to the latest ideas in the field. SEK publishes the
primary peer-reviewed journal in the field (Restoration Ecology, Blackw©ll Science),
and cooperates in the distribution of Restoration & Management Notes (University of
Wisconsin Press), the oldest pracfitionsr-oriented journal in the field. Under the terms
ofthis grant, SEP. will provide complimentary subscriptions to ! 5 (fit%an) individuals,
agen~ offices and community groups designated by CALFED.

¯ F_.vpert technicalpeer critique ofnommunltyprojec~ Re.~orationists o~en comment
at SEP~ gatherings that they could benefit from technical advice from experienced
scientists and practitioners. Such technical consultations, however, are frequently
unavailable or expensive In recognition of the value of such interactions, S~R will
organize expert Peer Review Teams to visit 3 (three) restoration projects being
conducted with CALFED support. These Review Teams will be composed of three-or
more restoration practitioners experienced in the ecosystem or context relevant to the
project. The Teams will spend at least one full day on-site, in addition to time
reviewing project plans, research design, field methods, monitoring protocols and
results, materials, tools, and other aspects. In this way, SER can contribute directly to
CALFED’s achievement of the goal of adaptive management of restoration practice.
SEll. is prepared to expmad this component of our project at CALFED’s request.

Location and geographic boundaries. As a public restoration education project, the
SER Restoratiun Training Program will make its offerings and services available
throughout the CALFED Bay-Delta project region.
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Proposal to the CALFED Bay-Delta Program
By the Society for Ecological Restoration

Building strong leadership for restoration : Skill development and
restoration education

10 April 1999

TABLE OF BENEFITS AND SERVICES

Please see text for detailed descriptions and background.

GRANT AMOUNT: $87,203

TRAINING AND SKILL DEVELOPMENT

Access to workshops: SER mails special workshop schedule flier with CALFED logo to
4,000 CALFED cooperators (two mailings).

Restoration Training scholarships: Twenty-five (25) training scholarships for any
regular SER workshop.

Speclal restoratlon training workshops for CALFED community leaders: SER consult s
with CALFED and conducts Needs and Interests survey to grantees, community leaders,
and agencies on potential workshop topics, designs and offers special CALFED
cooperators’ work.shop in Bay-Delta region. Complimentary open registration for up to
140 CALFED cooperators (see text for discussion).

Conference workshops: Workshops will also be opened to CALFED cooperators and
grantees at the 1999 SER conference in San Francisco (provided grant award letter is
signed before meeting).

Publicmions: Fifteen (15) one-year subscriptions to either journal, recipients designated
by CALFED or by review process. Subscriptions intended for active CALFED
coopecators, public agencies, or community groups.

NETWORKING AND TECHNICAL PEER REVll~W

Invitations topartieipate: SEg mails to 4,000 CALFED cooperators.

Complimentary registrations including special events: Thirty CALFED cooperators
provided with free conference ~ttcendance to all events.

Register at reduced member rate: Fifteen (15) additional CALFED cooperators entitled
to register at reduced member rates.

Field Irips: Twelve (12) complimentary field trip registrations.

Publications: Two one-year subscriptions to either restoration journal, recipients

I --020333
1-020333



Tabk o~ B~it~ (p, 2)

designated by CALFED. Subscriptions intended for active catfed cooperators, public
agencies, or community groups.

7eehMeat Peer Review Teams: Three (3) pro.~eets receive peer review and critique by
team o£sel~ted restoration practitioners and scientists (see text for details). Peer review
includes site visits, review of design, methods, results, and materials.

Please consult with SEP-. if realloeation of benefits is desired.
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Ecological/biological benefits

Linkage.
The CALFED Draft Programmatic EIP./E[S cites public education end training frequently
~ essential goals to achieve lasting ecosystem protection (e.g. Sea 12.1~ pp. 658-666,
Sec. 8.1, p.409;EP~Appendix, Vo~ 1, pp. 297, 310). Clearly, any publlcly-fumied
program requires education to help build the constituency. In addition, training of
potential end emerging leaders is essential to securing the ecological benefits of site-based
work.

The proposed program also links to other projects undertaken by SER under the
Restoration Training Program. These include a national training needs assessment
undertaken in i 996-7 w~th support from the Bureau of Land Management, and courses
offered by RTP end SER’s constituent chapters. The SE[~ StrazegicPlan (1996)
recognizes education end tra~ing as one of the four primary goals of the Society.

Compatibility with CALFED objectives.
The su~tainability of California ecosystems in the coming century ~ll rely on

strong pubhc support and involvement. The CALFED [doc] observe* [iasert]:

Strong leadership will be needed in order to develop the public support and
h~voh, ement at the scale needed to protect the diverse ecosystems of the CALFED Bay-
Delta region. These leaders wLll come from meny part of satiety: community groups,
citizen adviseD" coundls, elected and appointed public officials, professional lend
management staff, technical consultants Without a ~ base of public support, no amount
oftechincal "fixing" of ecosystems will be of lasting value. SER is committed to
developing both the technical skills, and broad public support, for the work of
restorationists in the coming century.

SER believes that restoration practitioners working in urben end mrai areas have
strong potential affinities with their peers working in other regions. Thus, in addition to
providing the emerging leadership in the CALFED Bay-Delta region with needed training
end skills, SER aIso seeks to empower them by helping them to make connections with
others in the restoration field. Many local restoratinnists work in great isolation; part of
SER’s goal in the current project is to overcome that isolation, and to bring community
restoradonists together.

Such beoad-based leadership is essential to the paelicipatoey nalure of
restoratio~ Restoration projects a~e only in pan about ecological healing; they are also
important xvaya to stren~hen communities as well. As people come tosether to help repair
a damaged lendscape, they develop their sense of place; they also develop their sense of
com.,mmity. Thus, SER views restoration education as en opportunity not only to train
people in technical skills, but more broadly to develop their leadership potential.

The era in which lend managers can make decisions without significant public
involvement is over In the future, regional programs such as CALFED will rely on an
educated and involved public for support end participation. SER’s goal is to help prepare
the community to play this role
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~ fro" ~,eolo~al l~.estorafion, Education l~oposal to (~AI,F~D, ~J9

R~oraffon is a comple~ and rapidly exlmm~ng field, in which tools and
techniques are changing continually. In order to fulfill their role in the restoration field, the
emerging leaders must have access to the best information available. They must also have
opportunities to interact with their peers from California and elsewhere, and ~tin~
wh~’e they can learn all that will be needed of them as they take on increasingly comple~x
projects. The Technical Peer Review Teams are de*igned specifically improve the
ecological benefits derived from restoration projects, by capitalizing on the skills and
knowledge of experienced scientL~ts and practitioners.
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for Ecological Restoration, Educl¢ion Proposal (o CALFED, 4~

Technical feasibility and timing

Feasibility.
SER has been managing restoration training programs since 1997, when we first

began to offer training workshops nationwide. We operate workshops typically on a 6-
month schedule beginning with an agreement with the local cooperator. This lead time
provides adequate time to promote and publicize the event, secure all needed logistic
facilities for the venue, and allow participants and instructors sufficient time to prepare.

SEP, has a regular business office (MadismL Wisconsin) which provides all
accounting and financial services. The SEgCAL chapte* office (Sacramento, CA) will
coordinate regioual publicity. A~I workshops vail be offered jointly by SER and SERCAL
workshop programs. Both entities have extensive experience organizing and hnplementing
workshop and training programs.

Timing.
SER. proposes a 24-month timetable to fulfill the objectives outlined in this

proposal (see Project Timeline, attached). We befieve that this timetable will allow ~
sufficieat time to deliver a high quaiity series of deliverables to CALFED and the regional
public.
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Socieq for Eco(o~c.] i~storaflon

Y1Q1 Y1Q2 YIQ3 YIQ4 ~2Q1 Y2Q2 Y2Q3 IY2Q4

0~ ~ilings ~ ~

Tmini~ s~ola~hips ~ ~
Wo~p ne~s su~ey ~ ~
U~r~esign~ wo~ops ~ ~
SEWS~L tmining w~rkshops ¯ ~ ~

2) N~OR~NG ANO TECHNICAL PEER

Re~o~tion ~nfemn~s (incl. SF 1999} ¯ ¯

Journal su~lons � ¯
S~i~ pmje~ for Peer Review Teams ¯ ~
~emble PR Teams ¯ ~

5ERCAL me~ngs ~ ;

I --020338
1-020338



for Ecological I~storztion, Educ~flo~ Proposal to CALI~D~ 4~9

( Monitoring and evaluation

A~though the proposed project is one of environmental education, $1~R. bellevss
that a rigorous and thoughtfu! evaluation process should be integral to the Restoration
Training Program. We regulariy prepare, collect, and analyze user evaluations to help us
hnprove our teaching program (see sample evaluation form, attached).

Every participant in the workshops, conference so,dons, field trips, ¢md peer
review panels described m thts proposal ~¢Hl be asked to complete on evaluation form.
We have found on-site evaluation to be superior, because the ideas and impressions are
fresh, and suggestions for improvement generally more conc~e and usefid. Results of
the~e forms will be provided to CALFED as part of our regular reporting requirements.

SER will manage the Restoration Training Program for CALFED in an adaptive
and interactive fashion. Certain phases of the project (e.g. the courses specially designed in
response to CALFED participants’ suggestions) will already reflect substantial local
involvement. Other activities (such as the Peer Review Teams) ~ also be developed ia
collaboration with the parlicipants. We will use the evaluation process as a means of
gauging whether SER has succeeded in developing and delivezing the highest possible
quality services to the public.
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....... SER Workshop

S~:ie~y for Ecological Restoration
Resrou~ion Training Pro~

Wor~h~:
Date:

2. What were y~tr expectations of the workshop and wen: they met?

3. Did the information you received abort the wo~ clearly and accurately describe wha~ you

4. Please descn~oe your exlx.n~nceiknowledge in r~gards to the workshop topic?

7. Do y~u have any suggcstiom for cha~ge in format which would improve tl~ workshop offi:fing?

8. Did thv w~rkshop acl~w~ a good balance between topic(s) �ovex~l and tirav? Between class time arid
field lime?

9. Did the workshop appropriately cover the subjeat maltei-. If not, what additional subjec~ areas might
b~ inc.iud~:d?

10. Would yeu rccei-m’aend tkis par ticulai" woIkshop to a colleague? If so, pleas~ b~efly des~n]~e who you
think would benefit from taking this �ot~rs~.

INSTRUCTOR: NAME (cir~l~ one) Excellent =I 2 3 4ffiPoor
11 a.Insm~or proparation 1 2 3 4
12a.Kaowledg~ of topic 1 2 3 4
13a.Teaching style 1 2 3 4
14a. U~e of attflit~isuaJ aid~ ~ a [~anung tool ! 2 3 4
15a.U~ of exercises a~ a learmng tool ! 2 3 4
16a.Use of field trips as a learmng tool 1 2 3 4
17a.lJsefuhteas of handmit materials 1 2 3 4
18a, Overall impression [ 2 3 4
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INSTRUCTOR: NAME (¢ircl~ oa~) Exc~/lem = 1 2 3 4=Poor
I lb. Instructor prq~aration 2 3 4
12b. Knowledge of topic 2 3 4
13b, Teaching styl~ 2 3 4
14b.Use of audivivisual aids as a h:aming coot 2 3 4
15b.Use of =xercLses as a learmng tool 2 3 4
16b.Us~ bf field t~ps as a learmng tool 2 3 4
17b. Use f~lne~s of handout materials 2 3 4
18b.Ove~[l impression 2 3 4

FACI~I’F[ES (circle one) Excellent~1 2 3 4=Poor
19. AudioNisual equipmenZ 1 2 3 4
20. Classroom lighting t. 2 3 4
21. Classroom heating!cooling 1 2 3 4
22. Classroom a~oustics 1 2 3 4
23. Food/beverages se~ices (ff applicable) ! 2 3 4
24, I-[otel accommodations (ff applicable) 1 2 3 4
25. Overall impression I 2 3 4

ADbflNISTRATION (circle one) Excellent-I 2 3 4=Poor
26. Useful hess of �ourse description in decision-making 2 3 4
27. P, egis~o~ prnccss 2 3 4
28. Lead time 2 3 4
29. Getting additional information 2 3 4
30. Ease of finding & getting to workshop facility 2 3 4
3L Smoolhness of field trip experieaxce 2 3 4
32. Overall imlnession 2 3 4

Additional comments:

FINALLY
33. Ar~ you a memhe~ of SEI~ and ff ~o[, would you lik~ to mce~v~ inform~on on nlembership?

(Please include appropriale po b’lal, telephone/fax and enuul information below)

34. SER is w0rkirlg to provide you wilh the workshops & ~lfl’iculunl you need.
Are the~ tolf~cs or specific wmkshops you would like io see us add to the curriculum?

If SO, can you r~omm~d slY~’ific locations, facilities or instngtors?

36. Did pa~cipafing in this worgshop affect your �~ew of SER and its Res~rmi~n Training Program?
(If you would lil~ a ~spons~ to this answer, pleas~ indicate with "RSVP" at ~h~ cad of your
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Sedety/’or Ecalo~al Restoration, Education Proposal ta CALF’EI}, 4/99

Local involvement

SER has assembled ~ te0.m of local a~d regionai scientists and practitioners who
can assist with the work o£the P.estocation Traini~ Program. These include:
¯ Gail Ne~on, California Department of Mines (916/323-8~64)
¯ Edith Read, Psemas, Inc. (714/751-7373, x2133)
¯ John Riegcr, CALTI~NS (6191688-6754)
¯ Bruce Pavlik, Mills College (510/430-2158)
¯ Connie Millar, USDA Forest Service (510/~9-643~)
¯ Lucinda Jackson, Chevron, Inc. (510/242-1047)
¯ Freeman House, Petrolia, CA (707/629-3442)

SERCAL, the California chapter of SER, has over 500 members slatewide, and
represents a broad-based and active cross-section of the restoration community.

In addition to erdsting members and contacts of SER and SERCAL, SER has
agreed to conduct outreach mailings to over 4,000 interested parties throughout the
project region. This will ansure that the services to be provided will be made available to
any person or local group who might conceivably wish to take part.
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Sedety for Ec~ogica! Resmratitm, Jeduca~ion Proposal to CA.L~D, ~

Budget

SER. has provided a detailed budget for the Restoration Training Program
activities proposed for support from CALFED (see Project Budget, attached).

Administrative and indirect costs are calculated at 20% of direct expenses. This is
our standard rate, and reflects our best calculation of real overhead costs. SER does not
¢harge State or Federal sources a higher admiaistrative cost rate.

A.!l unit costs for contracted services are shown on the Project Budget.
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SER-CAL..,.~ 4-99

BER Restoration Education Project budgst: Proposal to CALFED Bay-Delta Program
~$ ofL~~___4114/99                                                                                - --

|. Pro~ec~ total budget C~ED funds)
__ Direct Direct Materials & Overhead

Labor Salary & Bervica Acquis. Misc. & Indirect TOTAL
Task Hours Benefits Contracts Costs & Other Costs COST
TRAINING AND SKILL DEVELOPMENT
Outreach mailinQs for workshops 40 928 5,120 1,210 7,298 -Tva;,~;,~ Scholarships 55 1,276 5,000 t,255 7,586
CALFED workshops 200 4,640 20,000 4,928 29,768
Journal subscdptlons 40 928 1,125 411 2,504

NETWORKING & TECHNICAL ASSISTANCE
Invitations mailed 40 928 3,360 8~8 5,186
Register at member rate 20 464 750 243 1,477
Co~mp registralions/events 20 4~4 7,500 1,593 9,577
~ield Tdp registrslions 20 464 900 273 1,657

Technical peFr Review Panels 300 6,960 11,250 3,642 22,152

TOTAL 735 17,052 55,01)6 14,411 $ 87,203 ’\

2. Cost basis for services and contracted items.

l # TO AL
TRAINING AND SKILL DEVEL
Outreach mailings/needs surve ~ for workshops 8,000 0.64 5,120
Training Scholarships 25 200 5,000
CALFED w~rksbeps 4 5,00n 20,000
Journal subsedptions 15 75 1,125

NETWORKING & TECHNICAL ASSISTANCE
Invitations mailed I 8,000 0.42 3,360
Register at member rate t6 50 750
Complemental/re~iai=aiions/all events 30 250 7,600
Field Tdp registrations 12 75 900
Technical Peer Review Panels 3 3,750 11,250

Page 1



SER-CA( ~, 4-99

3j~ER Quallerly Bud~e~.

TRAINING AND SKILl DEVELOPMENT

0~ maili~s for wo~shops 2,433 2.433 2,433
Tmini~ S~ola~hi~s 1,897 1,897 ~ ,897 1,897
C~FED wo~ho~ 7,442 7,442 7,442 7,~2 29,768
Joumal sub~ions 313 313 313 313 313 313 313 313 2.504

NE~RKING & TECHNICAL ASSISTANCE

Invitations mail~ 5,186 5,18~
R~l~er M mem~r rate 1,4~ 1.4~7
Co~ementa~ ~.lev~ 9.577 9,5~
~e~ Tdp r~i~mtio~ 1,657 1,657
Te~ni~l Peer Rev~w Panels 7,384 7,3~ 7,384 ~,152

~u~ I I ~.538     9,652 10,130 9,652 10,130 9,652 7,697 7.755 87.203
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Sedety fro- geological ResUwat~oa, gducatiea Prepe~l to CALggD, 4/99

Cost-sharing

SER continues to actively seek funding support for all activities of the Restoration
Training Program. Suppo~ for the R.TP has been provided by:

¯ Bureau of Land Managemeat
¯ Chevron, Inc.
¯ National Fish & Wildlife Foundation
¯ National Park Service

We intend to reappiy to all of these sources for cost-sharing on the proposed
project, and will provide information on new giants to CALFED during the review period,
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Applicant qualifications

SER is the leading scienlific ~nd profe~ional organization in ~e re~o~fion ~eld
A bfie~su~a~ o~the Society’s work is ap~nded

Don~d A. F~k. Executive Director, ~ll sere as Proj~ ~ir~or. Julie St. Jo~,
FrYing & ~bli~tions C~rd~tor, ~]l ~e as ~oje~ M~er. R~m6s for ~.
F~k ~d Ms St Jo~ ~e included ~th ~s propo~

~reach ~ Io~ ~or~afion ~[ be as~ed by the Sacr~ento o~ce o(the
So¢i~y’s C~ifo~a chapter. SERC~.
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Society for Ecological Restoration
Office ~f the Dh’ector

Department of Ecolog~ & Evolutionar~ Biolog~

Donald A. Falk

DomId A. F~lk is Exe~t~ I~recto~ of ~ S~ for Ecolo~ ~ (~), ~ a ~

F~ 19~ m 1993, F~ c~f~ ~ ~ ~ C~; ~ ~ ~o~ ~g~ ~ to
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TEACB[ING AND INTERNSHIPS
1988-9        Conservation Botany, A~old Arboretum of Hantard Univarfiiy

Boo~s

for~st~: unde~s~y responses to thinning and fertilization in Douglas.fir plantations. Ecol.
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Donald A. Fa~l¢~ 02Y2~99 3
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Julie St. John / Word-Image Ambassadora
For centudes, One Pict~e and A Thou~fi W~

* llgO E~t Wat~rS~t Tuc~
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State of California DEPARTMENT OF WATER RESOURCES The Resources Agency

Agreement No.__

Exibit
STANDARD CLAUSES -
INSURANCE REQUIREMENTS

Contractor ~hall fiwaish to the State a certifi¢at~ of insurance stating that here is liability insurance presently
in effect for the ccotmetor of not less than $1,000,000 per occurrence for bodily injury ~.nd property damage
liability combined.

The certificate of insurance must include the following provisions:

1. The insurer will not cancel the insured’s coverage without 30 days" prior written notice to
the State.

2. The State of California, it offlcer~, agents, employees, and servants are included as
additional insured, but only in so far as the operation under this contract are concerned.

Contractor agree* that the bodily injury liability insurance herein provided for shall be in effect at all times
during the term of this contract. In the event said insurance coverage expirez at any thne of times during the
time of t~is contract, contractor agrees ro provide at least thirty (30) days prior to said expiration date, a new
certificate of insurance evidencing insurance coverage as provided for herein for not less that the remainder
of the term of the contract, or for a period of not less than one (I) year. New certificates of insuran~ are
subject to the approval of the Department of General Services and contractor agrees that no work or services
shall be per formed prior to the giving of such approval, in the even contractor fails to keep in effect at all
times insurance ¢overage as herein provided, State may, in addition to any other remedies it may have,
terminate this contract upon the occurrence of such event.

Insurance certificates must have an original signature.

DWR 4196 (REV.I/99)
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STANDARD CALIFORNIA NONDISCRIMINATION
CONSTRUCTTON CONTRACT SPECIFICATIONS
(GOVERNMENT CODE, SECTION 12990)



STANDARD CALIFORNIA NOND|SCR]MINATION
CONSTRUCTION CONTRACT SPECIFICATIONS

(~VERNMENT CODE, SECTION 12990)

d. Ensore all personnel making management and9. Establishment and implementation of a bona fide
employment decisions regarding hiring, assign- affirmative action plan p~rsuant to Section 8104(b)
meat, layoff, termination, conditions of work, of this Chapter shall create a rebuttable presumption

¢ordingly. glens creed, sex, national origin, ancestry, disability
e. Ensure that seniority practices, job classifica- (including HIV and AIDS), medical condition (can-

continually monitoring all personnel and em- leave.

equal employment opportunity policy and the with any person or firm de¢~rtified from state con-
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BIDDER’S BOND

Prin~,~
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NONDISCRIMINAllON COMPLIANCE STATEMENT

The company named above (hereinafter refencd to as "prospective contractor") hereby r.,e~1~fi~, unless

specifically ex~np~.~ compfiance w~th Governnmnt Cod~ S~on 12990 (a-f) and Ca~fornJa Cod~ of

Regulations, T, tl¢ 2, Division 4, Chapter 5 in matters relating to reporting requirements and th,
d~velopmen~ impl~nenta~on andmaintenm~c~ of aNoncRsc~mh~ionPmg~m~ Prospec~vecontnmtor

agrm~s no~ to unlawfully clisc~imin~, harass or allow harassment agaimt any employee or applicant for
employmem beca~s~ of se~, rac~, cokx, ancestry, religious ctm~ na~on~ ~ d~b~ty (including
H]VandAIDS), n~H~al ¢ond~6on (eance~), age, m,~ital status, dm~l of family and medical cam~ ~av~

and demial of lx:gnancy disab~ity leave.

~Em~FI~A~ON

contramor ~ ~e above descr~d cer~:a~o~ ! am ful!, aware ~ ~hi~ cer~f~:a~ execu~ on the
date and in the coumy below, is made under penalty of perjury under ~h~ law~ oldie ~tafe of C~:omia.
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PAYMENT BOND TO ACCOMPANY CONSTRUCTION CONTRACT
(C/V~ CODE SECTION 3247)

BOND NO.

WHEREAS, Th~ provisions of Civil Code Section 3PAT req u Lre that the Prindp[e rite a bond in cormectkm with said c~m~acr ~ ~his bond

), for which p~ym~m

TH~ CONDITION OF THIS OBLIGATION IS SUCH,

I. ’mar if said Principi~ or ils sub~ontracto~ shall fa~.l to pay any of ~be parsons named in Civil Codu &~mion 31~, or
amounts due under th~ Un~mploymunt Insurence Code with respect to work or labor performed under ~he contxac~ or for any
amotmts required to be deducted, withheld, and paid over to th~ Employment Development D~panmont f~om the wages of
employ~s of the Principle and subcontractors pursuant to Section 13020 of the Unemployment Insurance Code, with respect
to such wo~ and labor, thar the Stu’~ty herein will pay for the san~, otherwise this obligation is to be void. in cas~ suit is
bronght upon this bond, the Surety ~ pay a reasonable attorney’s fee ro be fixed by the court.

2. "mis bond shall insure to the ben~i~t of any persons named in Civil Code Section 3181 ~s to give a fight of action to
such persons or theix assigns in any suit brought upon ~his bond.

3. The ~ggregnt~ liability of the Surety hereunder, including costs and attorney f~es, on all claims whatsoever shall not
exceed the ~ sum of the bond in a~cordanse with the provisions of S~cfioa 996.470(a) of the Code of Civil Procedure.

4. This bond is executed by the Sur~,, to comply with the provisions of Chapter 7, Title 15, Part 4, Division 3 of the Civil
Code and of Chapter 2, Title 14, Par~ 2 of the Code of Civil Procedure and said bond shall be subject to all of the terms and
pmvisions thereof.

5. This bond may be cancelled by the Surc~y in accordance with the provisions of Section 996.310 ~t ~,q. of the Code of
Civil Prun~nm.

6. This bond to become effective

I certify (or declare) under penalty of pa~ury that I have executed the foregoing bond under an uarovokod power of altomey.

under the laws of the State of California.



NOTICE TO ALL BIDDEI~S:

Section 14835, et. seq. of the Cali~rnia Government Code requh, es that a five percent
preference be given to bidders who qualify as a small business; The rules and regtdations
of this law, inc|uding the definition of a small business for the delivery of service, are contained
in Title 2, California Code of]Regulations, Section 1896, eL seq. A copy of the regulations is
available upon request. Questions regarding the preference approval process should be
directed to the Office of Small and Minority Business at (916) 322-5060. To claim the small
business preference, you must submit a copy of your certification approval |etter with
your bid.

Are you claiming preference as a small business?

-- Yes ~’ X~ No

*Attach a copy of your certi fication approval letter.
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Attachment E
Tetnxs and Conditions for Federal (Depavlment ef Interior) Funds
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U.~. Department of the Interior

Certifications Regarding Debarment, SusFenslon and
Other Responsibility Matters, Drug-Free Workplace

Requirements and Lobbying
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employees for violation of Suoh prohibition;

(2) The grardeela policy of maintaining a drug-free
(3] Any available drug c~unseling, rehabilitation, and employee ass~stanc~ prepares: and
(4] The penalties that may be imposed upon employees for drug abuse ",~olatio~s o<oJrdng in the wod~;

Making it a reguiremenl that each employe~ to be engaged in Ihe performance of tha grant be giver= a copy of the

Notifying the employee in the st=tement required by paragraph (a) that. as ac¢ nd-~n 0f employment urger ~e grant.
the employee will -
(1) Abide by the te~ms of the statement; and
(2) Not~"y the emptoyer in writing o f his or hat conviotion for a vice’arian of a criminal drug stalute accun~ in the

TakJng one of the tallowing actions, wi~J~in 30 carendar days of receiving n~ce under subparagraph (d)[2), witl~

Making a good faith effort to continue to rnainlain a drug-free workplace t~rough k~plement~tion of paragraphs
(b). (c). (d). (e) and

TUCSOn, Pim~ County. A~izon~ ~$721
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PART E: Certification Regarding Lobbying
Certification for Co~tracts, Grant~, Loans, and Coopetatlve Agreements

DATE
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APPUCATION FOR OMe~,~J ~o. 0~e-m~,
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INSTRUCTIONS FOR THE SF-424                                      ~

=~bllo reporting burden for this ¢o~tsctie~ of information ~ eSl~maled to average ~.5 minutes per response, including time fo~ i~visw~
nstruc~ons, searchieg existing data sources, gathering and maintaining the data needed, and completing and reviewing the cotiec~on ~
P~ation, Send comments regarciing the bu~en estimate or any other a~ of this cotieatien of infom~ation, including suggeedoP~s to~

-Jng th~s burden, to th~ Office of Management and Budget, p~peP~ork Reduction Project (0348-0043), Washington, DC 2050Q.

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET.
SEND IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY.

This is a standard form used by applicants as a required facesheet for preppp~icotiens and applications submitted for Federal assistance. It
will be used by Federal agencies to obtain applicant certification that Stato~ which have established a rav~ and comment procedure tn
response Io Executive Order 12372 ~nd have selected the program to be included in ~heir process, have been given an opportuedy to review
the applicant’s submission.

~tam: Ent~: Item: Entry:
1. Sell~explanata~. 12. List only the largest political entilies affected (e.g., State,

counties, cities).
Dale application sudmittsd to Fuderal agency (or State if
applicable) and applle~nt’s control number (if applicable) 13, Self-explanatory,

3. State use only (if applicable). 14. L~st the applicani~s Congressional District arid any
Disthot(s) affected by the program or projSot.

7. Enter the appropriate letter in the space provided. 16. Applicants should contact the State Single Point of
Contact (SPOC) for Federal Execuit~e Order 12372 to

8. Check apprpph~.te box and enter appropriate letter(s) in the determine whether the application is sub, eat to the
space(s) provided: State intergovem mental review process.

-- "New" means a new assistance award. 17. This question applies to the apptical~t organization, not

funding/oudget padod for a project with a proiected disalloWances, loans and taxes.

10. Use the Catalog of Federal ~mestie Assistance number and
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OMB Approval No 0348~044

~ ~BUDGET INFORMATION - I~lo~.Celtst~zetton    rams
Grant Program        Catalog of Fedecal          Eslimated Unoblig~ted Funds                         New or Revised Budget

(a) (b) (C) (d) (e) (t)
I. , Training Wksho~

$ 44 652 $ 44,652
2

a. Personnel                           $        $                   $                                       $

fi Contractual 25~000 1.125 9,~50 . 10,020 45,295

L TotalDirectChaqles(s~mof6a4~h) 37~429 . 2~053 . 14~830 18,480 . 72~792

?. Prog=’am Income $ $ $



(a) Grant Program (b) Applicanl (c) Stat~ (d} Olher Sourc~ (e) TOTALS

’12, TOTAL (sum of line~ 8 - 111 $ $

22~538 9,652 lO,l}O 9,652

15. TOT~ (=urn of lines 13 and 14} S1,972 22,538
9,[ 652

10 130 9

FUTURE FUNDING PERIODS(a) Grant Program                             (b) Fire           (c) S~nd          (d) Third           {e) Fouffh

16.

18.

19.

tO TOTAL (sum of lines 16-19)                                      5] 972           35 23]



I

program. For some programs, grantor agencies may require upcoming period. The amount(s) in Column (g) should b= the

applications should contain a brcakdowa by the object class shown in Columas (e) and (t~. The amount(s) in Column

Columns (e) and (0 on Line 5.

project for the firs*, fimding period (usually a year).
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2o5).

SIGNATURE OF AUT~
~TLE E×ecutiv~ Director

PLIOANT. ORGANIZATION                                             DATE4! 14/99 SUBM~-~ED
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