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CALIFORNIA STATE UNIVERSITY, SACP~MENTO

ANNOUNCEMENT FOR TWO NEW POSITIONS

CALIFORNIA CENTER FOR PUBLIC DISPUTE RESO ON
A 3oint Program of

Ca rifornia S~’Unive~i~, Sacra~nto and M~eo~e ~h~l of ~nive~i~ of the Pacific

The ~alffornia Center for Public Dispute Resolution, a ioint venture between a public and private
univ ~rsiW, invites exceptionally qualified candidates to apply ~or the position o~ Senior Public P01i~
Hed ~tor/Program Hanager. There are two openings ~or this position, with anticipated staK dates o~
]~nda~ 2000 and late 2000 respe~ively. The Center is adve~islng now ~or the later position
recognition o~ the advance notice o~en needed to plan ~or transitions.

The~en~er offers sew~ces to pa~ies seeking collaborative solutions ~or public disputes and decisions
the ~ederal, state, regional ~nd local levels. The Center oRers its clien~ se~ices such as mediation,
~acili~a~ion, training in collaborative tschniques, and dispute resolution systems design. With i~ location in
~he ~ate cap;ta~ and its tr~ck record of success, the Center is asked ~o manage the resolution o~ some o~
~he ~ost di~icult public poli~ issues ~acing California, including governance and fiscal reform, water policy
stalemates, and regional transpo~ation problems. ~e Center specializes in mediating comple~
collaborative processes that usually span several years, involve dozens of stakeholdem and address
politically volatile issues. The Center is self-suppoSing with revenues generated through fee-~or-se~ice
cont(ac~ and some private foundation funding, Note information is available at the web site address
provided below,

]OB~DES~RIPTION= Se~es as lead mediator/facilitator for multi-pa~y disputes and consens~-buiiding
processes on complex policy issues; develops programs and strategies to expand the use of coEaborative
decision making and alternative dispute resolution in California pubJic policy; performs high level
management and admini~rative run.ions; se~es as trainer. For more detail, see attached
Desqription and Duties,"

MINIMUM QUALIF~TIONS ~
¯ Bachelor’s Degree or its equivalent.
¯ ~emonstrated expeHence in managing consensus-building in complex public poii~ processes, with

¯ developed skills in facilitation as well as mediation.
~urrent knowledge in one or more public policy issue areas, such as transpoKation, land use, water,
f~ood~ environmental prote~ion, natural resourcest health, and human sewices.
E~ensive experience related to local, regional, state or federal government, with a sophisti~ted
u’nderstanding of political dynamics as well as how public policy is developed and implemented.
Demonstrated experience as program manager for large proje~s with ability to work independently as
well as work collaboratively with an interdisdplina~ team of professionals.

¯ ~cel}ence in wri~en and verbal communication skills.
¯ Demonstrated leade~hip abilities, strong interpe~onal skills, and ability to work with stakeholde~ and

colleagues with yew diverse backgrounds, styles and perspectives.
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~BLE SK~~ABZL~ES (NOTE: The following are prefe~ed not ~quired.)
~~~~~,~ ~ts equiwlent, in facilitating / mediating multi-p~y processes oh complex

~l~ b~u~i~ .... ~ the lead with at least one multi-year negotiation requiring day-to-day
strategic d=re~on and a~enbon.

¯ ~xpe~ise in transpo~ation related public poli~ issues and/or experience in managing a longer term
~ollabora~ive process On transpo~ation issues. This expe~ise pa~icularly applies to the 3anua~ 2000
~osition.
~xpe~ise in managing the communication between collaborative stakeholder processes and;broader
Constituendes; ele~ed o~cials; the general public; and the media.

¯ ~nowledge of California ~ate and local government.
¯ Experience in designing and providing consensus-building and dispute resolution training.
¯ ~emonstrated abili~ and desire to make major contributions to the administration, management and

Ibng-term strategic and financial development of the Center.

APPOINTMENT= These positions am full-time with reappointment made on an annual basis.
Real~pointment is contingent upon work pe~ormance, recommendation of the Executive Oire~r, and
Cenl er ~nding. ~ese positions are defined in the Management Pe~onnel Plan of the ~lifomia State
Univemity. As management positions, they are excluded from the colle~ive bargaining proces~ and do
not ~]ain permanent status. ~ese positions are also exempt from ~e provisions of the Fair ~or
Sta~ dards A~.

/
Eac~ of these positions is contingent upon pending Center development initiatives. Positions require
commitment to work full time in Sacramento.

¯ A~RY= The expe~ed sala~ range will be between $65,000 and $80,000 per year, commensu~te with
qualifications and sala~ histo~. A~ra~ive universi~ management benefits are provided. Retirement
ben~fi~ are with the California Public Employees’ Retirement System.

APP~I~ON: Mail to the address below: ~) a cover le~er with a statement describing capabilities
related to the qualifications and desired skills of the position and whether the applicant is applying for
3anua~ 2000~ late 2000 or either sta~ date; 2) a resume that also identifies the dispute resolution,
consensus, or facilitation processes where applicant se~ed as the lead; 3) the names, a~liation and
tele~h0ne numbem of six references including four from stakeholders who have pa~icipated in processes
conducted by the applicant; and 4) a writing sample.

Application review will commence September IS, ~999. These positions will be open until
filled. ~e decision on the 3anua~ 2000 position will be made prior to consideration of applicants for the
late 2000 position.

Search Commi~ee
CSU$/CaHfornia Center for Public Dispute Resolution
1303 ~ Street, Suite 250
Sacramento, CA 95814
Telephone 9~6-445-2079 FAX: 916-445-2087
Web:~Site: www.csus.edu/ccpdr

£nstit~tion~t com~i~ent to the principles o~diversi~ in ~ll ~r~s. ]n that spirit, we are particul~rl2 interested

~al~ic Plan ~o~ o~pluralism: ’~o develop a campus communi~ whose diversi~ enriches the l~es
whos~ me,Sets develop ~ s~on~ sense o~person~/ ~nd communi~ identi~ ~s well ~s ~utua~ respect. " GSUS hires
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California Center for Public Dispute Resolution
A Joint Program of

California State University, Sacramento and
McGeorge School of Law, University of the Pacific

he California Center for Public Dispute Resolution, a joint venture between a public and
private university, invites exceptionally qualified candidates to apply for the position of
Senior Public Policy Mediator/Program Manger. There are two openings for this position
~vith anticipated start dates of January 2000 and late 2000 respectively. Established in

I~
993, the Center offers services to parties seeking collaborative solutions for public
isputes and decisions at the federal, state, regional and local levels. The Centerprovides
s clients with a variety of services including mediation, facilitation, training in
ilaborative techniques, and dispute resolution systems design. Please see Job Vacancy
nouncement for further description of California Center for Public Dispute Resolution,

ore details on the position, further qualifications and application process.

JOB DESCRIPTION AND DUTIES
SENIOR PUBLIC POLICY MEDIATOR / PROGRAM MANAGER

A. SENIOR MEDIATOR/FACILITATOR: Serves as lead mediator/facilitator for multi-party
~ disputes and consensus building processes on complex and controversial policy i~sues,

using an interest-based approach to problem solving. This responsibility includes the
provision of process design and needs assessment services as well as the preparation
and delivery of mediation and facilitation services. Expected to work independently as
senior dispute resolution professional in a lead management role on large projects.
Expected to master the policy content and relevant political dynamics for each case in
order to provide effective facilitative leadership, strategic direction, mediation

~ interventions, and guidance to a team of professional colleagues.

B. CENTER DEVELOPMENT: In consultation with the Center’s Executive Director, develops
i programs and strategies to expand the use of collaborative decision making and

alternative dispute resolution in California state, regional and local governments~
These activities can include such tasks as training for local and state officials; proposal
development; marketing; responding to RFPs; and liaison work with the California

, State Legislature, public agencies, and the Governor’s Office.

C. CENTER MANAGEMENT: In consultation with the Executive Director, performs hi=gh
~ level management and administrative functions including but not limited to supervision

of professional and clerical staff; personnel recruitment, particularly for public policy
mediators and facilitators; contracts and organizational management; liaison activities
with the Center’s two university sponsors; and other assignments as needed.

D. SENIOR TRAINER: Serves as lead in Center training on such topics as negotiation,
~, mediation, collaborative decision making and facilitation as it relates to public policy

and the public sector. May also assist with integrating the resources of the Center into
’. the instructional and research mission of the two universities.

E. OTHER RESPONSIBILITIES AS ASSIGNED
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